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AGREEMENT 
BETWEEN 
THE BOMXD OF EDUCATION 
PORT CHESTER-RYE UNION FREE SCHOOL DISTRICT 
AND 
THE PORT CHESTER SCHOOLS ADbmISTRATORS Ah?) 
SUPERVISORS ASSOCIATION 
Agreement made this 25th day of February, 2004 by and between the Board of 
Education, Port Chester-Rye Union Free School District, hereinafter referred to as 
"District" and the Port Chester Schools Administrators and Supervisors Association hereinafter 
referred to as the "Association." 
M ' I T N E S S E T H  
Whereas, the Association is the recognized bargaining representative for the Port 
Chester-Rye Union Free School District Administrators; and 
Rlereas,  District and the Association desire to enter into a six year contract regarding the 
employment and compensation of those within the recognized bargaining 
Association; 
Now, therefore, the parties hereby agree as follows: 
1. That the term of the Agreement will be five years to commence as of July 1, 2002, 
and to terminate on June 30.2007. 
2. The District recognizes the Association as the exclusive bargaining agent and 
representative for the Administrative positions listed in Schedule "A" and for any 
other Administrator performing the duties of an Administrator listed in Schedule 
"A". 
ARTICLE I 
NEGOTIATION PROCEDURE 
A. No later than February 1st of the calendar year of the termination of this contract, the 
parties will enter into good faith negotiations for a new contract covering the future 
school year or years. 
B. Each party to the negotiations shall be free to select its own negotiation representatives 
from within or outside the School District who shall be the duly designated 
representatives of the Board and the Association. Each party shall at all times be entitled 
to have legal counsel present during negotiations. 
C. The parties mutually pledge that their representatives will be clothed with all the 
necessary power and authority to make proposals, consider proposals, and reach 
compromises in the course of the negotiations. No contract negotiated shall be final or 
binding until ratified by a majority of the Board and a majority of the Association. 
D. Requests for meetings from the Association shall be made in writing directly to the Board 
of Education or their representatives. Requests from the Board or their representatives 
shall be made in writing to the President of the Association or hisher representatives. A 
mutually convenient meeting date shall be set no later than ten calendar days from the 
date of the request and scheduled at a mutually convenient place, time and date. 
ARTICLE II 
ASSOCIATION PRIVILEGES 
Pursuant to the Public Employees' Fair Employment Law, the Board hereby agrees that 
every member of its professional staff shall have the right to organize, join and support 
the Association for the purpose of engaging in collective negotiations; that it will not 
discriminate against any Administrator with respect to terms and conditions of 
employment by reason of hisher membership in the Association or participation in 
collective professional negotiations or hisher institution of grievances, complaints or 
proceedings under this contract. 
The Association shall have the right to use school buildings at all reasonable hours for 
meetings. In the event that additional custodial services are required, the Association 
agrees to pay reasonable charges for the use thereof. 
The Board agrees to deduct from the salaries of its employees, dues for unified 
membership in the Association, as said Administrators individually and voluntarily 
authorize the Board to deduct and to transmit the monies promptly to the Association. 
1 .  Administrators may request and authorize the Board in writing to deduct from 
earnings and transmit to the Association an amount sufficient to provide for 
regular payment of membership dues certified by the Association. The Board 
agrees that such deductions shall continue as long as written authorization 
remains unrevoked. 
2. Deductions referred to above will be made in equal installments from the first 
pay period in October through June. The Board will not be required to honor any 
authorizations that are delivered to it later than three weeks prior to the 
distribution of the payroll from which the deductions are to be made. 
Agency Shop: Pursuant to Section 208 (3) (b) of the Taylor Law, all members of the 
bargaining Association who are not members of the Association shall be required to pay 
an agency fee to the Association in an amount equivalent to the Association dues. The 
District will make agency fee deductions from the paycheck of all non-Association 
members and shall transmit the sums so deducted to the Association at the same time and 
in the same manner as dues deducted from the salaries of Association members. 
The Association affirms that it has adopted and will maintain a procedure for refund of 
agency fee deductions as required by Section 208 (3) (b) of the Taylor Law. 
The Superintendent will allow members of the Association to make informal suggestions 
as to the modification of the PCTA and CSEA agreements with the District. 
When a new Administrator is hired the District will, within ten (10) days of such hiring, 
no t i e  the Association giving name and home address. 
1. By August 1st of each year, the Board will make available to the Association the 
names and addresses of all new Administrators who have been hired to that date, 
but subsequent to June 30 of that same year. 
2. When Administrators are hired subsequent to August 1st of a year, but prior to 
June 30 of the following year, the Board will notify the Association within ten 
(10) days after such hiring. 
ARTICLE I11 
WORK YEAR 
A. Two Administrators shall be chosen by the Association to serve on the committee to 
formulate a school calendar for the succeeding year. This proposed calendar will be 
submitted to the Superintendent of Schools for hisher approval and eventual 
recommendation to the Board of Education. 
B. The work year for the members of the Association shall be as follows: 
1. Ten month employees, September 1 through June 30', shall follow the teachers' 
calendar. 
2. Eleven month employees shall follow the approved school calendar through June 
30th and shall work an additional 20 days during the summer as follows: 
Summer Schedule: Administrators shall work ten (10) workdays immediately 
preceding the approved school calendar. This shall be referred to as "period A." 
An additional ten (10) workdays between July 1 and period "A" shall be selected 
by the administrator who shall notify the Superintendent of the days to be 
worked. In all cases, the administrator shall notify the Superintendent's office of 
hisher departure for the day. 
3.  All Administrators shall be compensated for any days if called in by the District 
beyond the twenty days scheduled between July 1 and the beginning of the 
approved school calendar, as per 2. above. Compensation will be in the form of 
monetary remuneration at the Administrator's per diem rate based upon a 200- 
day work year for ten month employees and 220-day work year for eleven month 
employees. 
ARTICLE N 
BENEFITS 
A. Health Insurance 
1. Health Insurance Providers 
The Board will provide and assume full cost for the following insurance plans, 
except for the contributions set forth below. 
a. State-Wide Schools Cooperative Health Plan 
b. Aetna1U.S. Healthcare 
c. Oxford 
2. Health Insurance Contributions 
a. Effective July 1, 1995 all members of the Association shall 
contribute 10% of the cost of premiums for the health insurance 
coverage chosen by the Association member. 
b. Effective July 1, 1994 the contribution level shall be 15% for all 
Association members employed July 1, 1994 and thereafter. 
c. All bargaining unit members shall pay an additional annual medical 
contribution of $300 effective February 1,2004, prorated. Effective 
July 1, 2004 and thereafter, the additional annual medical 
contribution for each member of the bargaining unit shall be 
$350.00. The annual contribution will be prorated for bargaining 
unit members who begin health insurance coverage after September 
1 .  Said payments shall be made pursuant to a payroll deduction and 
shall be treated as pre-tax dollars under IRS rules. 
d. All said health insurance contributions by Association members shall 
be deducted from members' paychecks pursuant to Internal Revenue 
Code 125. The District shall take the necessary steps to implement 
a "Section 125" plan. 
3. Health Insurance Declination 
a. Effective with the 2003-2004 school year, any member of the unit 
enrolled in the State Wide Cooperative Schools Health Plan, or 
Aetna/U.S. Healthcare or Oxford shall have the option of dropping this 
insurance coverage and receive payment for each year they are dropped 
fiom the Plan as follows: 
Single $1,000 
Married Two Person $2,000 
Married Family $3,000 
In addition, the buyout to the bargaining unit member will be taxed, will 
be in "grossed dollar value" and will be paid in two installments. 
However, to be eligible for the applicable payment, all withdrawals must 
be made in writing to the District Business Office prior to September 1 
of each school year. 
Where two PCSASA members are married to each other, or where a 
PCSASA member is married to a member of any other district 
bargaining unit, only one bargaining unit member shall be entitled to be 
primary on district provided health insurance and (if health insurance is 
declined) entitled to the buyout. 
b. Should the individual desire to re-enroll in the Plan during the school 
year in which withdrawal was made, the individual shall, as a condition 
of re-enrolling, remit to the District the payment received according to 3a 
above. 
c. It is specifically agreed that the District assumes no obligation, financial 
or otherwise (other than that stated above) arising out of any withdrawal 
from the Plan. 
4. Catastrophic Medical Insurance 
The District will provide and pay the premium cost for a catastrophic medical 
insurance policy as per past practice. 
5. Annual Phvsicals 
Effective July 1, 1998, the District will contribute up to $1 00 towards the cost of 
annual physicals for Association hlembers 
6. Health Insurance into Retirement 
Upon service retirement only, and entry into the New York State Teachers 
Retirement System, 50% of the cost of insuring the bargaining unit member and 
35% of the cost of hisher eligible spouse and dependents shall be borne by the 
District except in the instances where two bargaining unit member retirees are 
married to each other. In these instances, the retired married couple will 
contribute 50% of the cost of health insurance for two-person coverage to the 
District. 
B. Other Insurances 
1. The District will provide and pay the cost of group life insurance for each member of 
the Association in the amount of $100,000.00, non-reducing. Effective April 25, 
2004, said life insurance for active administrators shall be eliminated. 
2. There shall be no Life Insurance provided to bargaining unit members retiring July 1, 
2003 and thereafter. Administrators who retired prior to July I ,  2003 will continue to 
be insured, as noted in B. 1. above, Other Insurances. 
3 .  Carriers for tax sheltered annuity plans shall be mutually agreed upon. 
C. Substitution of Insurance Plan 
With respect to the insurance plans referred to in this Agreement (with the exception of 
the PCSASA Welfare Trust), either party may request a change of carrier. Once such 
request is made, the Superintendent shall convene a committee to study said request. The 
committee shall be composed of two (2) persons selected by the Superintendent and two 
(2) Administrators selected by the Association. 
The committee shall review the request and shall make a recommendation to the Board 
within thirty (30) days of its convening. Should there be no consensus as to a 
recommendation, the Board shall receive all recommendations. The Board shall meet 
and consider the request and the committee recomrnendation(s) and shall reach a 
decision. Its decision shall be final and binding on all concerned. If the Board decides to 
change any carrier, it shall have the absolute right to do so, so long as there shall be no 
reduction in the then current benefit or service levels. 
D. PCSASA Welfare Trust 
The District agrees to make an annual payment of $900 into the PCSASA Welfare Trust 
for each Association member covered by this Agreement. Said payments shall continue 
be made to the Port Chester Teachers Association Welfare Trust Fund according to the 
mutual agreement by both associations. 
ARTICLE V 
ADhlINISTRATOR RIGHTS 
A. Legal Protection 
1. If an Administrator is complained against or sued as a result of any action taken 
by the Administrator while in pursuit of hisher employment, the Board shall 
provide (upon written request of the Administrator) legal counsel and assistance 
to the Administrator in hisher defense. 
2. Any case of physical force inflicted upon an Administrator shall be promptly 
reported by the Administrator to the Superintendent who will then notify the 
President of the Port Chester School Administrators and Supervisors Association. 
The Board will provide legal counsel (upon written request by or on behalf of the 
Administrator) to advise the Administrator of hisher rights and shall render all 
reasonable assistance to the Administrator in connection with the handling of the 
incident by the law enforcement authorities. 
3. Time lost by an Administrator in connection with any incident mentioned in this 
article shall not be charged against the Administrator. 
4. The District shall reimburse Administrators for reasonable costs of replacing or 
repairing dentures, eyeglasses, contact lenses or hearing aids not covered by 
Worker's Compensation and any clothing or other personal property damaged or 
destroyed while the Administrator was disciplining or restraining a student or 
students in the scope of hisher employment and othemise acting in the scope of 
his employment. The Administrator must report the incident to his immediate 
superior in writing within forty-eight (48) hours or as soon as possible after the 
incident. 
B. Professional Protection 
1. The District will provide air-conditioning in the office of each Administrator. 
2. The District will provide all Administrators with appropriate secretarial 
assistance. 
3. That in the event clerical or custodial personnel shall be absent, the District will 
make every effort to provide substitute help. 
4. All unsafe andlor hazardous conditions which endanger the health and safeq of 
the Administrator shall be brought to the attention of the Superintendent. Should 
the condition remain unabated, the Superintendent will make a decision as to 
whether work shall be suspended. 
5 .  The Board shall provide a professional library in each school. 
6. The Superintendent shall consult with the Association in the selection or 
institution of inservice courses. The selection of the course(s) shall be within the 
sole discretion of the District. 
7. The District will provide one copy of this contract to each member of the 
Association upon the contract's final execution. 
8. Any perceived problems or complaints with the management or administration of 
any buildings or programs shall be brought to the Administrators' attention as 
soon as possible by the Superintendent. 
9. The District shall not change Administrators' terms and condition of employment 
through its negotiations with other bargaining Associations. 
Any and all disputes with respect to this Article shall not be subject to the grievance and 
arbitration clause of this Agreement. 
ARTICLE VI 
PERSONNEL FLLE 
A. The current method of evaluation shall continue. 
B. A copy of all material placed in an Administrator's personnel file shall be sent to the 
Administrator. The file shall be confidential and its contents shall not be disclosed to any 
person except members of the Board or its duly authorized agents except by written 
permission of the Administrator. 
C. The Administrator shall have the right to submit a reply to the material, and the reply 
shall be placed in the Administrator's personnel file. No action shall be taken upon any 
complaint by a parent of a student directed toward an Administrator unless such matter is 
reported and discussed with the Administrator concerned. 
D. Upon written request, an Administrator shall have the right to review hisher own file in 
the presence of the Superintendent of Schools or hisher delegated representative. The 
Administrator may be accompanied by his,her representative. The Administrator may be 
permitted copies of material contained in hisher file. 
ARTICLE VII 
VACANCIES Ah?) NEW POSITIONS 
A. A copy of all notices of vacancies and new positions covered by this Agreement will be 
fonvarded to the President of the Association at the same time as such notices are posted 
for the information of personnel. 
B. Notice of vacancies and new positions covered by this Agreement will be promptly 
posted and publicized in all schools by a written announcement from the Superintendent 
of Schools well in advance of the date for filling such positions and vacancies. Should 
such positions or vacancies occur during the summer months, the Board shall notify all 
personnel by mail. 
C. These notices shall set forth the qualifications for the position. Any Administrator having 
those or equivalent qualifications, may file a written application with the Superintendent 
of Schools within the time limit announced for such a position. 
ARTICLE VIII 
SALARY 
A. The District and the Association have agreed upon a thirteen (13) step salary schedule 
(Schedule "C") for all members of the Association according to the Schedule listed in 
section B below. Placement on the salary schedule for all current members of the 
Association will be as shown on Schedule "B". Placement upon the salary schedule for 
all new members of the Association will be made by the District upon hire. 
Advancement to the next step on the salary schedule shall occur on July 1 of each year, 
~vith the exception of newly hired Administrators who have commenced employment 
between February 1st and June 30th; in this case advancement on the salary schedule 
shall occur on February 1st following the date of employment until maximum is reached. 
B. Salary Schedules 
1. Effective July 1, 2002, all salary schedules in effect for the period ending June 
30, 2002, shall be increased on all steps by 4.0% (See Schedule "C"). All 
Administrators due an increment shall advance accordingly. All "stipends" or 
payments for extra services shall be in addition to compensation received 
pursuant to placement upon the salary schedule. 
2. Effective July 1, 2003, all salary schedules in effect for the period ending June 
30, 2003, shall be increased on all steps by 4.0% (See Schedule "C"). In 
addition, an eleventh (1 lth) step shall be added to each salary schedule effective 
July I,  2003. Said step shall be 2% greater than Step 10. All Administrators due 
an increment shall advance accordingly. 
3. Effective July 1, 2004, all salary schedules in effect for the period ending June 
30, 2004, shall be increased on all steps by 4.0% (See Schedule "C"). In 
addition, a twelfth (12th) step shall be added to each salary schedule effective 
July 1, 2004. Said step shall be 2% greater than Step 11. All Administrators due 
an increment shall advance accordingly. 
4. Effective July 1, 2005, all salary schedules in effect for the period ending June 
30, 2005, shall be increased on all steps by 4.0% (See Schedule "C"). In 
addition, a thirteenth (13th) step shall be added to each salary schedule effective 
July 1, 2005. Said step shall be 2% greater than Step 12. All Administrators due 
an increment shall advance accordingly. 
5. Effective July 1, 2006, all salary schedules in effect for the period ending June 
30, 2006, shall be increased on all steps by 4.0% (See Schedule "C"). All 
Administrators due an increment shall advance accordingly. 
6 .  Middle School Principal shall receive the following annual stipend: 
$1,000 Effective July 1, 1999 
Said stipend is specific to the individual currently serving as Middle School 
Principal at the time this agreement is signed. 
C. All members of the Association who hold doctorate degrees will receive a differential 
according to the following schedule: 
Years of service in the Port Chester Public Schools: 
Years 1 - 5 $1,000 
Years 6 - 8 $1,500 
Years 9 + $2,000 
D. Service increments shall be granted to all Administrators as per the following schedule 
and shall not be cumulative: 
A total increment not less than and not to exceed $1,000 per year shall be granted 
for those who have completed ten (10) years of full-time service in the Port Chester 
Public Schools (but less than fifteen (1 5 years). 
A total increment not less than and not to exceed $1,500 per year shall be granted 
for those who have completed fifteen (1 5) years of full-time service in the Port 
Chester Public Schools (but less than twenty (20) years. 
A total increment not less than and not to exceed $2,000 per year shall be granted 
for those who have completed twenty (20) years of full-time service in the Port 
Chester Public Schools (but less than twenty-five (25) years. 
A total increment not less than and not to exceed $3,000 per year shall be granted 
for those who have completed benty-five (25) years of full-time service in the Port 
Chester Public Schools (but less than thlrty (30) years. 
A total increment not less than and not to exceed $4,000 per year shall be granted 
for those who have completed t h i n  (30) years of full-time service in the Port 
Chester Public Schools. 
E. All travel expenses incurred by an Administrator will be reimbursed according to the IRS 
rate. Any lodging costs incurred will also be reimbursed. The District shall reimburse 
fully the Administrator within thlrty (30) days of presentation of vouchers for all 
approved expenses incurred on behalf of the School District. 
F. All members of the association will be allotted up to $125 annually for reimbursement of 
meal expenses incurred while on school business. Reimbursement will be made based on 
approved receipts submitted to the Business Office. This benefit is effective January 1, 
2004. 
Allotments cannot be carried over from year to year 
G. At the discretion of the Superintendent, effective 7/1/98, new administrators may receive 
a percentage of their Step placement until tenure is granted, as follows: 
a. First year of employment, compensation shall be at 94% of Step placement. 
b. Second year of employment, compensation shall be at 96% of Step placement. 
c. Third year of employment, compensation shall be at 98% of Step placement. 
d. Upon receipt of tenure, the Association Member shall receive the full 
compensation of the appropriate Step placement. 
H. An entry level salary shall be negotiated for any new or changed Administrative 
Association position prior to implementation. 
ARTICLE IX 
LEAVES 
Tem~orarv Leaves 
A. Sick Leaves 
1. 11 Month Administrators: 
There shall be allotted to each 11 Month Administrator, fifteen (15) days. The 
unused portion of such allowance, which has accrued to date, shall accumulate 
from year to year to a total of 220 days. 
In cases of hardship and upon application by the Administrator, the Board of 
Education at its discretion, shall grant extensions of sick leave. At, or prior to the 
beginning of each school year, the Superintendent shall notify each 
Administrator in writing of the amount of hidher accumulated unused sick leave. 
2. 10 Month Administrators: 
There shall be allotted to each 10 Month Administrator, thirteen (13) days. The 
unused portion of such allowance, which has accrued to date, shall accumulate 
from year to year to a total of 210 days. 
In cases of hardship and upon application by the Administrator, the Board of 
Education at its discretion, shall grant extensions of sick leave. At, or prior to the 
beginning of each school year, the Superintendent shall notify each 
Administrator in writing of the amount of hidher accumulated unused sick leave. 
3. Family Sickness Days: 
Effective July 1,2003, the district will allow five (5) Family Sick Days per year, 
to be deducted from the annual allotment, if used, or from accumulated sick days. 
"Family" is defined as in Article IX-Leaves, "other allowable absences" section, 
Items 1A and 2A. 
4. Sick Dav Pav Out 
Upon retirement only from the District, and entry into the New York State 
Teachers Retirement System; the District agrees to pay for all sick days 
accumulated and unused at the time of retirement up to a maximum of 220 days 
for 11 Month Administrators or to a maximum of 2 10 for 10 Month 
Administrators, according to the following schedule: 
Years of District Service 1 - 10 
Years of District Service 1 1-1 5 
Years of District Service 16-20 
Years of District Service 2 1 + 
$85 per day 
$90 per day 
$95 per day 
$100 per day 
A sick leave bank will be established as provided in this section, for those 
members of the bargaining unit disabled due to illness or injury. 
a. Eligibilitv: 
Effective July 1,2003, any tenured bargaining unit member shall be 
permitted to join. Tenured central office administrators will be permitted 
to join. 
b. Contributions: 
Membership in the sick bank is voluntary. In order to become a member 
of the bank, each member of the bargaining unit shall contribute five (5) 
sick days of sick leave to the bank upon first joining the bank. 
Contributions continue on an equitable basis until such time as a 
maximum reserve of two hundred (200) days are accumulated. 
c. Committee: 
A committee to administer the bank will be composed of three (3) 
members of the bargaining unit, one (1) each from the elementary, 
middle, and high schools shall be appointed by the President of the 
Association. 
d. A~plication and Use of the Bank: 
1. Application for withdrawal from the bank by an eligible member 
shall be in writing and made to the Committee, which shall be 
responsible for the administration of the bank. For withdrawal, the 
decision of the Committee must be unanimous. In all instances, 
the decision of the Committee shall not be subject to the grievance 
and arbitration provisions of this Agreement. 
2. The application shall state the nature of the illness or injury in 
question, the number of days sought to be withdrawn and be 
accompanied by a statement from the physician treating the 
applicant confirming the illness and a prognosis. 
3. The committee shall judge each application on its merit in 
accordance with the following criteria: 
a. the illness shall be long term andfor catastrophic in 
nature. 
b. there shall be a reasonable expectation that the 
applicant will return to work. 
c. the applicant will have exhausted all available 
leave. 
4. The bargaining unit member will have a ten (1 0) day waiting 
period after sick leave is exhausted. If the applicant is successful 
in obtaining withdrawal from the sick leave bank, such sick leave 
will be retroactive to cover the ten (10) day waiting period. 
5.  An applicant may be required by the Committee to undergo 
medical review with a physician chosen by the Committee, to be 
paid by the applicant. 
6 .  No more than thirty (30) sick days may be requested or will be 
approved upon initial application. The applicant may request 
additional thirty (30) day periods which will be subject to 
Committee review. 
7. Lifetime maximum utilization of the bank by a unit member is 220 
sick days. 
e Association/District Procedures: 
1. Except as provided herein, the Board/District will have no 
obligation or responsibility with respect to the administration of 
the bank. 
2. The Committee will inform the Superintendent of its steps, 
procedures, operations, decisions and reasons for those decisions. 
3. Procedures will be established with the Business Office. 
B. Essential Business (That which cannot be done at times other than during instructional 
hours.) Essential Business may not be used for gainful employment, recreation, and/or 
conducting business affairs, which could be conducted during non-working hours. There 
shall be allotted to each Administrator four (4) days for Essential Business. Two of these 
days shall note the reason for the request. Two of the days shall be without specific 
reason noted. Application for such leave shall be made no later than twentyfour (24) 
hours before the date requested, except in case of emergency. The Superintendent, at 
hisher discretion, may grant additional days. Essential Business leave may not be used 
to extend a school recess. After the school year has ended, the day or days not used for 
Essential Business shall be added to the Administrator's accrued sick leave and shall 
accumulate together with the unused sick leave to a combined total of 220 days for 11 
month Administrators or to a combined total of 210 days for 10 month Administrators. 
The Superintendent's sick leave accrual statement at or prior to the beginning of each 
school year shall reflect days accumulated in this matter. 
C. Jurv Duty 
Administrators summoned to jury duty in any recognized court of law shall receive full 
pay while absent for such duty. Such Administrators shall reimburse the school district 
in the amount of jury service fees received, less any reimbursed and unusual expenses, 
excluding meals. 
D. Professional Puruoses 
The Board of Education or the Superintendent of Schools may authorize the absence of 
an Administrator with full pay when the Administrator is to attend a professional 
conference, convention or visitation which will contribute to hisher professional growth. 
Expenses for authorized conventions, conferences and visitations shall be reimbursed by 
the Board of Education within the limitations of the budgetary allowance. 
Days of absence as described the D, E and F above, shall not be subtracted from the 
Administrator's personal business/essential business days nor accumulated sick leave. 
Application for such absence shall be made to the Superintendent of Schools at least one 
(1) week prior to the date of the expected absence. 
Other Allowable Absences 
1. Death in the Immediate Family 
a. In the event of death in the immediate family (grandfather, grandmother, father, 
mother, brother, sister, husband, wife, child, mother-in-law or father-in-law), an 
Administrator shall be excused from work with full pay for a period not to 
exceed five (5) days. These days may not be carried over. 
b. Notification of such absence shall be given to the Superintendent of Schools as 
soon as possible. 
c. Such days of absence are not to be deducted fiom accumulated sick leave nor 
from days of essential business. 
2. Death of Other Relatives or In-Laws 
a. In the event of the death of other related persons or in-laws, an Administrator 
ma). be excused from work for a period of fiom one (1) to five (5) days with full 
pay, at the discretion of the Superintendent of Schools. These days may not be 
carried over. 
b. Application for such absence shall be made as soon as possible. 
c. Days of approved absence shall not be deducted from accumulated sick days nor 
from days of essential business. 
3. On-the-job Disability Leave 
a. In the event of absence due to injuries sustained by an Administrator in pursuit of 
hisher duties, full salary shall be paid to the Administrator for a maximum of 
eighy (80) school days. Upon application by the Administrator, and at the 
discretion of the Board of Education, additional days may be granted. Medical 
documentation for the absence made necessary by the disability shall be provided 
at the request of the Board of Education. 
b. Days of absence as provided in 3a above for on-the-job disability shall not be 
charged against the Administrator's accumulated sick leave, nor essential 
business days. 
c. Compensation payment, in lieu of salary received during this period from the 
insurance carrier, shall become the proper3 of the school district. 
Extended Leaves 
1. During all extended leaves without pay, all medical and other benefits shall continue if an 
Administrator so requests, and if he/she assumes the full cost thereof. Seniority shall not 
accrue during periods of extended leave. Nothing in this section shall be construed to 
reduce the benefits provided for in Article XII. 
2. A leave of absence for maternity shall be requested by an Administrator when she and 
her doctor conclude that she can no longer perform her duties. The District will be given 
no less than thirty (30) days notice prior to the beginning of such leave. The request shall 
be submitted in writing to the Superintendent of Schools. An Administrator may, at her 
discretion, use her accumulated sick days for that period of the maternity leave during 
which she is physically disabled from performing her normal administrative duties on 
account of pregnancy, delivery and necessary after-care of herself. The Administrator 
shall submit a certificate as to such disability and its duration from her physician. The 
Superintendent of Schools shall notify the Administrator on maternity leave of the 
impending expiration of the leave, and the Administrator shall then make application for 
reinstatement at least 120 days prior to the expiration of the leave. 
3. A leave of absence without pay, shall be granted for a period not to exceed one year for 
child rearing or the adoption of a child. This leave may be extended with the approval of 
the Superintendent. 
4. The Board shall have the right to have the school physician consult with the 
Administrator's physician as to any such claimed disability, and the Administrator must 
authorize her physician to consult with the school physician and to reveal any 
information bearing upon the alleged disability. In the event that the Administrator's 
physician and the school physician disagree as to the fact or duration of such claimed 
disability, the Board shall have the right to have the Administrator examined at the 
Board's expense by an independent physician. The opinion of the physician as to such 
claimed disability shall be final and binding upon both the Administrator and the Board 
and shall not be subject to the grievance procedure or review in any other manner. 
5 .  Such leaves shall be for a period not to exceed one full calendar year. In all cases the 
Administrator must be reinstated at the beginning of a school year or February to the 
Administrator's former position. This leave may be extended with the approval of the 
Superintendent. 
Military Leave 
An Administrator shall be granted a leave of absence when in the performance of a 
military duty in accordance with State Law. 
Leave for Professional Purpose 
The Board of Education may grant a leave to an Administrator who has had at least three 
years of service in the District. Upon application, the Administrator may be granted a 
one (1) year leave of absence without pay. A one year's extension may be granted upon 
application. Leave without pay may be given for the following purposes: 
1. Teaching in a foreign country, in a school operated by the United States 
government, or in any approved institution of learning. 
2 .  Study related to the Administrator's license field. 
3 .  Study to meet eligibility requirements for a license in an educational field other 
than that held by the Administrator. 
4. Accepting a position in the service of the government of the United States. 
ARTICLE X 
GRIEVANCE 
DEFINITION 
A grievance is the complaint of an employee, a group of employees similarly affected, or 
the Association, of an alleged violation, misinterpretation, or mis-application of any of 
the terms and conditions of this contract. 
B. PURPOSE 
The purpose of this procedure is to secure, at the lowest possible administrative level, an 
equitable solution to a grievance. Both parties agree that these proceedings will be kept 
as informal and confidential as may be appropriate at any level of the procedure. 
TIME L M T S  
1. All time limits herein shall consist of working days, except that when a grievance 
is submitted on or after June lst, time limits shall consist of all week days so that 
the matter may be resolved before the close of school or as soon as possible 
thereafter. At the request of a grievant or hearing officer, time limits specified in 
this Article shall not be applicable during the period of scheduled vacation. The 
time limits specified may, however, be extended by mutual agreement. 
2. No written grievance will be entertained, and such grievance will be deemed 
waived, unless written grievance is submitted at the first available stage within 
forty-five days after the Administrator, a group of Administrators, or the 
Association knew, or should have known, of the act or condition on which the 
grievance is based. 
3 a. If a decision at one stage is not appealed to the next stage of the procedure 
within the time limit specified, the grievance will be deemed to be 
discontinued and further appeal under this contract shall be barred. 
b. Failure at any level of the grievance procedure to communicate a decision 
to the aggrieved party and/or hisher representatives within the specified 
time limit shall permit the lodging of an appeal at the next level of the 
procedure within the time which would have been allotted had the decision 
been communicated by the final day. 
D. PROCEDURE 
1. Level One 
The grievant shall present histher grievance in writing to hisher immediate 
Supervisor who shall conduct a hearing within five ( 5 )  days after receipt of said 
grievance. The immediate supervisor shall provide the grievant with a written 
decision within five ( 5 )  working days after the hearing. Grievant whose 
immediate supervisor is the Superintendent, may commence the grievance at 
Level Two. 
2. Level Two 
If the grievant is not satisfied with the written decision at the conclusion of Level 
One, the grievant may appeal the decision in writing to the Superintendent within 
seven (7) working days after receipt of the Level One decision. The 
Superintendent, or hisher designee, will conduct a hearing within five (5) 
working days of receipt of the appeal. Upon conclusion of the hearing, the 
Superintendent will have ten (10) working days to render hisher written decision 
to the grievant. 
3.  Level Three 
If the grievant is not satisfied with the written decision at the conclusion of Level 
Two, an appeal may be filed in writing with the Board of Education within five 
(5) working days after receipt of the decision at Level Two. The Board of 
Education shall hold a hearing on the grievance within five (5) working days 
after receipt of an appeal. The Board of Education shall render a decision in 
writing within ten (10) working days after the conclusion of the hearing. 
4. Level Four 
If the grievance is not resolved to the satisfaction of the grievant at Level Three, 
the grievant, within twenty (20) working days, may elect, with the approval of 
the Association, to submit hidher claim in writing to the American Arbitration 
Association. The decision of the American Arbitration Association will be 
binding upon the parties except in cases in which the matter may properly be 
reviewed by a court of law.. The cost of arbitration will be borne equally by both 
parties. 
E . M%en it is mutually agreed by the Board of Education and the Association, lower levels 
of the grievance procedure may be waived, and a grievance may be submitted directly to 
binding arbitration. 
F. REPRESENTATION 
Either party shall be entitled to representation by a person(s) of hisher own choosing at 
Levels One, Two, Three and Four, and shall be entitled to present such witnesses as may 
be necessary for the proper prosecution of the grievance or the defense thereof. 
G. MISCELLANEOUS 
1. Grievance proceedings are deemed to be confidential and the records of such 
proceedings shall be maintained separately from personnel records. No account 
of such proceedings shall be made known or available to persons or media except 
with the written mutual consent of the parties thereto or to the extent permitted 
by law. 
2. The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited by law or which is violative of the 
terms of this contract. 
3. Arbitration shall not be used for the purpose of adding to or changing the specific 
provisions of this contract. 
4. No action of any kind will be taken by the Board or by any member of the 
administration against any participant in the grievance procedure by reason of 
such participation. 
ARTICLE XI 
TFUNSFER FUGHTS 
It is the intention of the parties that the Board shall have the exclusive right to determine the 
transferability of Administrators consistent with tenure rights. 
ARTICLE XJI 
FAMILY AND MEDICAL LEAVE 
Ln accordance with the Family and Medical Leave Act of 1993 ("the Act") and any regulations 
promulgated thereunder by the United States Department of Labor, the 
District shall provide Association members with twelve weeks of unpaid Family and 
Medical Leave within a twelve month period. ~ssociat ion members shall substitute accrued and 
unused sick and personal leave for unpaid Family and Medical Leave, as permitted by the Act. 
The District, moreover, may promulgate rules and procedures for administering family and 
medical leaves, provided such rules and procedures are consistent with the Act and its 
regulations. 
That pursuant to the requirements of Section 207 (3) (b) of the Civil Service Law, the 
Association reaffirms that it does not assert the right to strike against any government, to assist or 
participate in any strike, or to impose an obligation to conduct, assist or participate in such a 
strike. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
THE BOARD OF EDUCATION 
PORT CHESTER-RYE UNION FREE SCHOOL DISTRICT 
By: 5;- 
I 
Anne M. Caueci. President 
THE PORT CHESTER SCHOOLS ADhlINISTRATORS AND 
SUPERVISORS ASSOCL4TION 
By: 
Carmen Macchia, President 
Dated this day of ,2004 . 
SCHEDULE "A" 
POSITIONS INCLUDED WITHIN THE ASSOCIATION 
The following positions shall be included within the Association: 
High School Principal 
Middle School Principal 
Elementary School Principal 
High School Assistant Principal 
Middle School Assistant Principal 
Elementary School Assistant Principal 
High School Administrative Assistant 
Middle School Administrative Assistant 
Elementary School Administrative Assistant 
Director Special Education 
Director Computer Education 
Director of Physical Education & Athletics 
Director of Curriculum and Instructional 
Director of Grants 
Dean of Students 
SCHEDULE "B" 
Appendix A 
Salaries 2002.2007 
NAME 
Louis Cuglietto 
Joseph Puglia 
Eileen Santiago 
Dolores Obuch 
John Guarracino 
Fort DiRenno 
Mark Santora 
Mary AliceCarrajat 
Carmen Macchia 
'Karen Walker 
Patrick Swi f t  
'Frank Fanelli 
rn 
Elem. Principal 
Elem. Principal 
Elem. Principal 
Elem. Principal 
HS Principal 
HS Asst. Princ 
HS Asst. Princ 
HS Asst. Princ 
M S  Principal 
M S  Asst. Pri 
M S  Dean 
Director Grants 
P r e h c r e a s e  4% Increase 
2002-03 2oo2.03 
N o  o f  W o r k  
b Ext ra ILon~S&p 
11 mos 
11 mos 
11 mos 
11 mos 
11 mos 
11 rnos 
11 rnos 
11 rnos 
11 rnos 
11 mos 
10 rnos 
11 mos 
"Martha Sussman Director Instruct. 0 11 rnos 88,010 
Base Lonuevi Ex t ra  W 
109,366 109,366 
100,797 100,797 
1 17,933 1,500 119,433 
'See Side Letter 
"Hired 911102 
SCHEDULE "6" 
Appendix A 
Salaries 2002-2007 
NAME 
Louis Cuglietto 
Joseph Puglia 
Eileen Santiago 
Dolores Obuch 
John Guarracino 
Fort DiRenno 
Mark Santora 
Mary AliceCarrajat 
Carmen Macchia 
Karen Walker 
Patrick Swi f t  
Frank Fanelli 
Martha Sussman 
4% Increase 
2003.2004 
No o f  
~~ BhSI: 
NAME 
Louis Cuglietto 
Joseph Puglia 
Eileen Santiago 
Dolores Obuch 
John Guarracino 
Fort DiRenno 
Mark Santora 
Mary AliceCarrajat 
Carmen Macchia 
Karen Walker 
Patrick Swi f t  
Frank Fanelli 
Martha Sussman 
SCHEDULE "B" 
Appendix A 
Salaries 2002 -2007  
4.00% Increase 
2004-2005 
m rn 
9 
6 
12 
10 
9 
11 
12 
9 
12 
12 
5 
8 
8 
NAME 
Louis Cuglietto 
Joseph Puglia 
Eileen Santiago 
Dolores Obuch 
John Guarracino 
Fort DiRenno 
Mark Santora 
Mary AliceCarrajat 
Carmen Macchia 
Karen Walker 
Patrick Swift  
Frank Fanelli 
Martha Sussman 
SCHEDULE "B" 
Appendix A 
Salaries 2002.2007 
4.00 % Increase 
2005-2006 
NAME 
Louis Cuglietto 
Joseph Puglia 
Eileen Santiago 
Dolores Obuch 
John Guarracino 
., 
Fort OiRenno 
Mark Santora 
Mary AliceCarrajat 
Carmen Macchia 
Karen Walker 
Patrick Swi f t  
Frank Fanelli 
Martha Sussman 
4.00% Increase 
2006.2007 
No of 
m m 5 e  
SCHEDULE "B" 
Appendix A 
Salaries 2002-2007 
SCHEDULE "C" 
Elementary Principal Salary Schedule 1 1 I 
I 
Step 2 ; 95,084 98,887 1 102,843 
I I I 
I 
I I 
I I I 
I I ! 
112,223 / 116,712 Step 8 I 121,380 1 126,235 1 131,285 
I I I 
106,956 
Step 4 
Step 6 106,510 1 110,770 115,201 119.809 1 124,601 I 
11 1,235 
I I 
I 
I 
I 
I 
I 
I I I 
100,797 104,829 
Step 12 I 1 132.710 
132,659 1 137,965 
I 
Step 10 1 117,933 
138,018 1 143,539 
109,022 I 113,383 
122,651 j 127,557 
I I I 1 
117,918 
I i 
SCHEDULE "C" 
jiiah School Principal Salary Schedule 
I 
i I 
I I 
I 
I 
L 
I 
Step 6 1 112,819 117,331 122,025 
I I 1 
Step 9 119,146 1 123,912 128,868 I 134,023 ) 139,384 
, 7005-2006 
1 15,044 
1 
126,906 I 131,982 
1 1 i I 
I I I 
Step 10 , 122,101 126,985 I 132,064 i 137,347 142.840 
' 2006-2007 
1 19,646 
2004-2005 I 2002-2003 
I 
I 
Step 4 1 108,601 j 112,945 
Step 7 1 114,928 I 1 19,525 
I 
117,416 I 122,112 
I 
1 19,789 124,580 
'iQl&u!u 
I 
124,306 129,278 j 134,449 
I I 
Step 1 I 102,274 106,364 110,619 
, I I 
11 7,462 1 122,161 
I I i I 1 I 
I I 
Step 2 i 104,382 
I 
127,047 
Step 12 
I I i 
Step 13 i I I I 
108,557 
137,399 
1 12,900 
145,753 
, 115,181 Step 3 
142,895 
151,583 
106,492 I 110,751 
I 
148,611 
I 
SCHEDULE "C" 
Middle School Principal Salary Schedule 1 
I 
I I I I I 
Step 6 108,653 112,999 1 117,519 122,220 127,109 
1 13,266 
I I I 
I 
Step 3 101,553 
Step 1 96,820 100,693 I 104,720 I 108,909 
I 
I 
Step 1 1  125,836 1 130,869 j 136,104 141,548 
I 
118,803 
I 
I 
I 
I 
Step 9 1 15,753 I  120,383 i 125,198 
I i 
105,615 / 109,840 
Step 7 1 111,020 I 1 15,460 120,079 124,882 1 129,877 
I I I 
1 14,233 
130,206 
I I 
Step 12 
I I 
135,414 
Step 13 I 
I 
I 
133,487 
I 
141,603 147,267 
I I 
138,826 144,379 
SCHEDULE "C" 
j Hiph School Assistant Principal Salarv Schedule 
I 
I 
1 
I 
90,021 j 93,622 I I ! 
I I I I 
Step 1 80,028 
Step 2 I 82,215 
I 
83,229 1 86,559 
! I 
I 
Step 4 86,590 
1 I 
Step 7 1 93,151 1 96,877 100,752 104,782 108,974 
85,504 
Step 3 I 84,403 87,779 9 1,290 94,941 I 98,739 
1 I I 
Step 6 90,964 1 94,603 i 98,387 
I 
I 
I I 
Step 8 95,338 j 99,152 ! 103,118 107,243 / 11 1,532 
88,924 I 92,481 I 96,180 
I I 
102,322 / 106,415 
1 
101,298 
I 
90,053 93,655 
I I I 
Step 11 I 1 06,02 1 110,262 114,672 1 19,259 
97,402 
I 
Step 9 97,525 
I 
I I 
101,427 1 105,484 j 109,703 1 114,091 
! 
Step 12 i 
I i 
11 2,467 116,965 I 121,644 
1 I I I I 
Step 13 119,305 j 124,077 
SCHEDULE "C" 
1 Middle School Assistant Principal Salary Schedule 
- 
I 
Step 5 86,237 89,686 93,274 I 97,005 100,885 
I I 
I I I 
Step 6 88,327 ! 91,860 95,535 99,356 i 103,331 
I 
Step 3 
I 1 
82,056 85,339 
Step 7 90,41 8 j 94,034 
I 
' ! ! 
88,752 
97,796 
Step 9 94,598 98,382 i 102,318 1 06,410 
101,708 105,776 
11 0,667 
1 13,411 
I 
Step 1 1  I 
I 
92,302 
I I 
Step 13 
95,994 
I 
104,855 Step 10 96,945 109,049 100,822 
111,230 j 115,680 I 
I 
102,839 106,952 
I 
1 1  5,724 
i 
120,353 
SCHEDULE "C" 
10 Mo. Athletic Director Salary Schedule I 
I I 
Step 1 I 76,727 1 79,796 82,988 i 86,308 89,760 
- 
Step 2 
i 
I I 
Step 4 82,793 86,104 89,549 / 93,131 1 96,856 
I I I 
1 ! 1 I j 
78,749 
94,491 
I I I 
Step 5 1 84,815 j 88,207 
81,899 
90,856 Step 3 1 80,771 84,002 
I 91,735 j 95,405 
I I 
-- 
I I 
85,175 j 88,582 92,125 
87,362 
99,221 
I 
I I I 1 
I 1 
Step 6 ! 86,836 1 90,310 93,922 97,679 101,586 
Step 7 ! 88,858 i 92,413 
I 
Step 8 90,880 
I 
1 
94,5 15 98,296 i 102,228 I 106,317 I 
I I 
96,109 
I 
I I 
i 
Step 13 1 I 113,649 1 118,194 
1 I I 
99,953 
I I 
100,483 I 1 04,502 108,682 Step 9 
Step 10 1 95,206 1 99,014 i 102,975 1 07,094 
I I 
Step 11 
1 03,952 
11 1,377 
105,034 100,994 
107,135 1 111.420 i 115.877 Steo 12 
92,902 
109,235 j 11 3,605 
I 
96,618 
SCHEDULE "C" 
I Director 11 Months - Computer Salarv Schedule 
I 
I 
I 
Step 1 80,028 83,229 I 86,559 
I 
90,021 j 93,622 
I I 
I I 
Step 5 , 87,333 1 90,826 94,459 j 98,237 102,167 
95,758 
I I 
92,075 
I 
Step 2 81,854 
I 
I I I I 
Step 7 1 1 90,985 I 94,624 98,409 i 102,346 ! 106,439 
I I 
I j 
85,129 1 88,534 
Steo 4 I 85.507 I 88.927 i 92.484 1 96.183 I 100.031 
I I I I 
i 
Step 6 
I 
I 
104,303 
I 
89,159 1 92,725 1 96,434 
1 I 
! 
1 00,29 1 
I 
I I 
Steo 8 I 92.8 1 1 1 96.523 1 100,384 
I I 
I 
I I I 
104.400 1 108.576 
I 
I 
I I 
Step 9 94,637 98,423 1 102,359 i 106,454 
'Step 10 96,984 100,863 I 104,898 
Steo 11 i i 102.881 i 106,996 I 111,276 ! 115,727 
1 1 1 
Step 13 I ! 
110,712 
113,501 i 1 18,041 Step 12 
I 
115,771 1 120,402 
109,094 
109,136 
1 13,458 
I 1 I I 
SCHEDULE "C" 
Director 11 Months - Special Education Salarv Schedule 
I 
I 1 I 
Step 1 I I 80,028 I 83,229 ! 86,559 1 90,021 93,622 
I 
Step 2 82,329 85,622 89,047 j 92,609 I 96,3 13 
I 
Step 3 I 84,629 j 88,014 
I 
I 
I I I I i 
Step 7 93,830 97,584 101,487 I 105,546 I 109,768 I 
I I I I 
I I 
Step 5 
91,535 
I 
I I 
I I 1 
I 
95,196 
89,230 92,799 
1 
99,004 
9651  1 j 100,371 104,386 
I 
I I 
120,413 / 125,229 
I I 
I I I I 
Step 13 
Step 10 I 100,872 / 104,907 I 109,103 I 11 3,467 1 18,006 
1 
i 
I 
Steo 1 1  I 107.005 111.285 i 115.737 I 120.366 
SCHEDULE "C" 
Administrative Assistant Sala-v Schedule I 
66,790 
I 
I ' I 
I I I I  
Step 8 1 65,935 I 68,572 71,315 I 74,168 77,134 
I I I 
64,222 
I 
Step 4 1 60,041 62,443 64,940 
I I I I I 
Steo 9 I 67,410 I 70,106 I 72.91 0 75,827 I 78,860 
I 
I 
67,538 I 70,240 
I I 
i 
Step 2 I I 57,093 59,376 61,752 
I I 
, I 
I I I I 
70,853 Step 6 ! 62,988 , 73,687 65,507 i 68,128 
I 
Step 10 j 69,08 1 
I 
I 
I 
Step 11 1 
I 
I I I 
7 1,845 74,718 77,707 I 80,815 I 
Step 13 j 
I I 
I 
82,463 
73,282 79,261 
85,762 
76,213 82,432 
I I 
SCHEDULE "C" 
I Middle School Dean of Students I 
I I I 1 
Step 2 72,696 1 75,604 1 78,628 1 81,773 I 85,044 
I 
I I I I I 
82,821 
I I I I I 
Step 1 
I I I 
70,796 73,628 1 76,573 79,636 
Step 3 74,597 1 77,580 80,684 
I I I 
83,911 87,267 
Step 4 I 76,497 I 79,557 i 82,739 i 86,049 
I i 
I - - 
I I I 
- 
Step 8 84,098 87,462 I 90,96 1 I 94,599 98,383 
89,49 1 
I 
Step 5 , 78,397 1 81,533 I 84,794 88,186 91,714 
90,324 93,937 
I 
I 
Step 6 
I I I I 
Step 10 I 88,131 91,657 i 95,323 99.136 i 103,101 
I I I I 
, 80,298 I 83,510 
1 I I 
86,850 
Step 9 85,999 89,439 
I 1 I 
93,016 1 96,737 i 100,606 
Step 13 
I 
I I 
' 105,204 1 1 09,412 

